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Course description form
Operations Management

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 1. Educational institution
_kirkuklInstitute
Materials management techniques 2. Scientific
department/center
Operations Management | 3. Course name/code

My presence | 4. Available attendance
forms
First year | 5. Semester/year

75| 6. Number of study hours
(total)

22024-4- 7. Date this description was
prepared

8. Course objectives

Providing the student with theoretical and practical skills in managing operations in
industrial facilities in the field of planning, organizing and controlling industrial operations
and using quantitative methods in making decisions related to various aspects of productive

-work activity in business organizations

9. Course outcomes and teaching, learning and evaluation methods
A- Cognitive objectives
4- Operations and production management in various institutions
.B - The skills objectives of the course
1- Providing the student with the skill in managing operations,
production, manufacturing and storage operations
2- Giving the student the skill to use a calculator in his field of
specialization
3- Preparing reports in the field Operations strategy, management -
———  Processes And the systems approach - productivity, effective efficiency -

18



a study , Feasibility Economics of the project, basic considerations in
evaluating the industrial project

Teaching and learning methods

[y
1

Theoretical lectures

Teaching and learning methods

2- Theoretical lectures

Evaluation methods

1- Theoretical test
2- Duties
3- Reports

i Weekly hours _academic year

v MR

Increasing the student’s self-confidence -1
Managing time and not wasting it -2
Increase the spirit of competition -3

Teaching and learning methods

1- Giving lectures
2- Using modern means (calculators and the Internet)

Evaluation methods

1- Theoretical test
2- Duties
3- Reports

D - Transferable general and qualifying skills (other skills related to
.(employability and personal development
Choosing sources of supply of raw materials for the mine -1

The importance of appropriate selection-2
Commodity mix Occasion Method selection-3
Evaluating the performance of buying and selling sources and the commodity mix -4

Negotiating and contracting with purchasing sources for production requirements -5

19



the total Practical Theoretical

5 3 2

the second

Name of the material in English Name of the

Operation Management Operations

material in Arabic

Management

Language of
instruction
Arabic

- the theical side
Vocabulary details

Basic . Productivity Production and operations administration
other In And her relationship Processes To manage functions
departments

the week

To manage operations Organizational Chart

And the systems Operations management, Operations strategy
approach - productivity, effective efficiency

basic considerations , Economics of the project Feasibility study
in evaluating the industrial project

Choosing the location of the industrial project and the factors
affecting it

Determine the production capacity of the industrial project

Financial calendar for the industrial project

Methods and means of production, internal arrangement of the
factory and its buildings

RSN O A W

Study of the market and commodity

Forecasting demand using statistical methods

11,10

linear programming and production , Production planning
planning

12

transportation - Transportation and material handling
management in industrial facilities, methods used to solve
transportation problems

14,13

Personalization Solution in used methods, Resources Customize
1ssues

15

dadal)
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-The practical side-

Vocabulary details \ the week
Practical cases about the organization of operations management and 1
The other With departments its relationship
Systems approach - measuring productivity, efficiency and 2
effectiveness (practical applications)
Economic feasibility - feasibility criteria - which do not take the 3
security value of influence into account (mathematical applications)
Standards that take the time value of leverage into account 4
(mathematical applications)
practical mathematical ( Choosing an industrial project site 6,5
(applications
(Practical applications) energy Calculation how- Energy levels to set 8,7
Addressing the state of production imbalance in the functional 9
division of the factory (practical applications)
The Evaluation in Productivity Balance non And cases Processor 10
(mathematical application) For the factory peaceful
Study of the market and the commodity/practical cases in predicting 12,11
production and sales
Linear programming (practical applications in how to formulate a 13
(mathematical model
Applications in the graphic style of plan programming 14
formulating the transportation , Solving transportation problems 15,

And using the method of jumping on rocks - sports and . matrix
practical applications

dadal)
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Course description form

Resources management

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 19. Educational
_ KIRKUKInstitute institution

Materials management techniques 20. Scientific department
center /

Resources management | 21. Course name/code

My presence | 22. Available attendance
forms

/year The first | 23. Semester/year

75| 24. Number of study
hours (total)

22024-4- 25. Date this description
was prepared

26. Course objectives

The Many People curriculum aims to introduce the student to the skills of people with
multiple skills, the field of Resources management , and a number of traditional rules that
apply to the practice of technical skills. This field takes upon Resources management the
direction and direction of the work of its progress and profession in society, considers it a
broad field, is closely related to it, and disposes of such topics as philosophy of science,
philosophy of science and Resources management.

25



27. Course outcomes and teaching, learning and evaluation methods

A-Amazing inspirationA- Cognitive objectives
A1- The student learns during the basic study of Resources
management.
A2- The student’s basics of knowing alternatives to the most
prominent Resources management, their sources, types, and the
machines used for them.
A3- The student understands all the basics that you use in the
scientific subject

. B - Objectives Course- specific skills

B1- It requires identifying the basic information necessary for the
census

B2- Organizing census data and rules for feeling responsible for their
.individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v" Use of projectors

Evaluation methods

6-
7-

Daily discussion to determine the students’ understanding of the material and evaluate
the daily contributions. ( daily post)

Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

.Giving a portion of each chapter's grade to homework assignments

) . Daily exams (kozat) and monthly exams for the curriculum and the final exam

( Monthly exams + final exams (end of semester)

26



C- Emotional and value goals
Students can learn about trend prices and types of Resources
management
C1- Urging the student comprehensively to understand the purpose of
C 2- Urging the student to think about how to studying the general subject.
.develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

3- Giving lectures
4- Discussions
5- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3

Explanation and clarification through the use of pictures, diagrams, and - 4
videos

Use the data show to display the lecture -5

The general goal of teaching the subject:
The student is able to understand and apply insurance rules and
foundations to warehouse work, faces various Resources managementin
his warehouse work, and chooses and uses documents that serve the
facility in obtaining insurance cover that reduces the negative effects of

real risks.
-the theoretical side
Vocabulary the week
Insurance risk - its technical and legal characteristics, divisions - resources management 1

Resources management activities - stages of the resources management process

Ways to confront danger 2
Factors affecting the plan to address the risk
The basic factors in the resources management process

Risk Manager Jobs - Prevent and reduce losses in warehouses 3

The insurance contract - its parties its - their obligations - its elements - characteristics 6-5-4
Economic benefits and functions of insurance - basic principles in insurance:

27



— The principle of good faith (its importance, continuity, and commitment of both
parties to it)
— New circumstances (its concept, conditions)

Securing warehouses from fire risk
Fire (its insurance concept, its causes, sources, causes, effects, cases that
are not considered fire, factors affecting warehouse fires)

Preventing the dangers of warehouse fires
Requesting insurance for the warehouse against fire risk - insurance application form, its
contents

- Inspection of the warehouse (its benefits, who does the inspection, its types, steps to
detect compensation for a burned warehouse, inspection report)

-Pricing and premium calculation, downloads and discounts

10

Warehouse insurance policy against fire risk (its sections, conditions,
and exclusions)

Appendices and endorsements, amendment, renewal, cancellation and
termination

11

Other types of warehouse insurance policies against fire risk

-The replacement document -The value document -The first tranche
document

-Monthly declarations document (its concept, installment calculation

12

Factors that determine the choice of the type of policy when insuring a
warehouse from fire (insurance amount, type of warehouse, warehouse
capacity, warehouse components, warehouse method)

13

Securing the warehouse from additional risks

- Reasons for excluding some risks, and the basis for re-including them
-Types of additional Resources management(chemical, social, natural,
miscellaneous)

14

Marine insurance on imported goods - its importance to the Iragi market
-Factors of its development in the Iraqi market

15

-The practical side -

Vocabulary details

the week

Practical cases about the dangers to which warehouses are exposed

2-1

Practical examples of warehouse insurance contracts and the theory of
probabilities - Practical examples of warehouse insurance contracts and
the theory of probabilities

4-3

Practical examples of the principle of good faith and the principle of
insurable interest - Mathematical examples of the principle of
compensation

6-5

Aaduall
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)

Practical examples of the principle of solutions - mathematical examples 9-8-7
of applications of the principle of participation

Practical cases on insurance process procedures - mathematical examples
of pricing and calculating premiums

Practical cases about warehouse insurance policies - Practical cases about 12-11-10
warehouse compensation for various Resources management- Practical
cases about warehouse fires

Practical cases about warehouse insurance policies - Practical cases about 15-14-13
warehouse compensation for various Resources management- Practical
cases about warehouse fires - Practical cases about inspecting the
warehouse at the beginning of its insurance

Course description form

Resources management

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 28. Educational
_ KIRKUKInstitute institution

Materials management techniques 29. Scientific department
center /

Resources management | 30. Course name/code

My presence | 31. Available attendance
forms

/year The first | 32. Semester/year

75 | 33. Number of study
hours (total)

22024-4- 34. Date this description
was prepared

35. Course objectives

The Many People curriculum aims to introduce the student to the skills of people with

29



multiple skills, the field of Resources management , and a number of traditional rules that
apply to the practice of technical skills. This field takes upon Resources management the
direction and direction of the work of its progress and profession in society, considers it a
broad field, is closely related to it, and disposes of such topics as philosophy of science,
philosophy of science and Resources management.

36. Course outcomes and teaching, learning and evaluation methods

A-Amazing inspirationA- Cognitive objectives
A1- The student learns during the basic study of Resources
management.
A2- The student’s basics of knowing alternatives to the most
prominent Resources management, their sources, types, and the
machines used for them.
A3- The student understands all the basics that you use in the
scientific subject

. B - Objectives Course- specific skills

B1- It requires identifying the basic information necessary for the
census

B2- Organizing census data and rules for feeling responsible for their
.individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

30



v" Recital methods and lectures
v' Dialogical methods
v" Use of projectors

Evaluation methods

8- Daily discussion to determine the students’ understanding of the material and evaluate
the daily contributions. ( daily post)

9- Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

10- .Giving a portion of each chapter's grade to homework assignments

11- ) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)

C- Emotional and value goals
Students can learn about trend prices and types of Resources
management
C1- Urging the student comprehensively to understand the purpose of
C 2- Urging the student to think about how to studying the general subject.
.develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

6- Giving lectures
7- Discussions
8- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3

Explanation and clarification through the use of pictures, diagrams, and - 4
videos

Use the data show to display the lecture -5

The general goal of teaching the subject:
The student is able to understand and apply insurance rules and
foundations to warehouse work, faces various Resources managementin
facility in obtaining insurance cover that reduces the negative effects of
real risks

31



-the theoretical side

Vocabulary the week

Insurance risk - its technical and legal characteristics, divisions - resources management 1
Resources management activities - stages of the resources management process
Ways to confront danger 2
Factors affecting the plan to address the risk
The basic factors in the resources management process

Risk Manager Jobs - Prevent and reduce losses in warehouses 3
The insurance contract - its parties its - their obligations - its elements - characteristics 6-5-4
Economic benefits and functions of insurance - basic principles in insurance:
— The principle of good faith (its importance, continuity, and commitment of both
parties to it)
— New circumstances (its concept, conditions)
Securing warehouses from fire risk 7
Fire (its insurance concept, its causes, sources, causes, effects, cases that
are not considered fire, factors affecting warehouse fires)
Preventing the dangers of warehouse fires 8
Requesting insurance for the warehouse against fire risk - insurance application form, its
contents
- Inspection of the warehouse (its benefits, who does the inspection, its types, steps to 9

detect compensation for a burned warehouse, inspection report)
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-Pricing and premium calculation, downloads and discounts 10
Warehouse insurance policy against fire risk (its sections, conditions, 11
and exclusions)
Appendices and endorsements, amendment, renewal, cancellation and
termination
Other types of warehouse insurance policies against fire risk 12
-The replacement document -The value document -The first tranche
document
-Monthly declarations document (its concept, installment calculation
Factors that determine the choice of the type of policy when insuring a 13
warehouse from fire (insurance amount, type of warehouse, warehouse
capacity, warehouse components, warehouse method)
Securing the warehouse from additional risks 14
- Reasons for excluding some risks, and the basis for re-including them
-Types of additional Resources management(chemical, social, natural,
miscellaneous)
Marine insurance on imported goods - its importance to the Iragi market 15
-Factors of its development in the Iragi market
-The practical side -

Vocabulary details the week
Practical cases about the dangers to which warehouses are exposed 2-1
Practical examples of warehouse insurance contracts and the theory of 4-3
probabilities - Practical examples of warehouse insurance contracts and
the theory of probabilities
Practical examples of the principle of good faith and the principle of 6-5
insurable interest - Mathematical examples of the principle of
compensation
Y/
Practical examples of the principle of solutions - mathematical examples 9-8-7
of applications of the principle of participation
Practical cases on insurance process procedures - mathematical examples
of pricing and calculating premiums
Practical cases about warehouse insurance policies - Practical cases about 12-11-10
warehouse compensation for various Resources management- Practical
cases about warehouse fires
Practical cases about warehouse insurance policies - Practical cases about 15-14-13

warehouse compensation for various Resources management- Practical
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cases about warehouse fires - Practical cases about inspecting the
warehouse at the beginning of its insurance

Aaduall
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Marketing Management

Course description

This course description provides a summary of the most important characterstics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 46. Educational

_kirkuk Institute institution
Materials management techniques 47. Scientific
department/center

Marketing Management | 48. Course name/code

My presence | 49. Available attendance
forms
First year | 50. Semester/year

60 | 51. Number of study
hours (total)

22024-4- 52. Date this description
was prepared

53. Course objectives

Providing the student with knowledge and skills in the field of marketing activities and
enabling him to become familiar with the foundations, principles, and methods of
marketing products in terms of pricing, distribution, and promotion of them, how to
stimulate sales and stimulate motivation among the consumer for the purpose of
.purchasing, and to identify and control strategic requirements in organizations

54. Course outcomes and teaching, learning and evaluation methods

A- Cognitive objectives

.B - The skills objectives of the course
7- Providing the student with the skill in marketing management,
purchasing, manufacturing and warehousing operations
8- Giving the student the skill to use a calculator in his field of
specialization

9- Market division - market concept - types Preparing reports in the field
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of markets - choosing the market target - foundations of market
division - sales forecasting

Teaching and learning methods

4- Theoretical lectures

Evaluation methods

15- Theoretical test
16- Duties
17- Reports

C- Emotional and value goals
Increasing the student’s self-confidence -1
Managing time and not wasting it -2
Increase the spirit of competition -3

Teaching and learning methods

11-  Giving lectures
12-  Using modern means (calculators and the Internet)

Evaluation methods

7- Theoretical test
8- Duties
9- Reports

D - Transferable general and qualifying skills (other skills related to
.(employability and personal development
Choosing supply sources -1

The importance of appropriate selection-2
Appropriate marketing mix Method selection-3
Evaluating the performance of buying and selling sources and the marketing mix -4

Negotiating and contracting with purchasing sources -5
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Weekly hours
the total practical theoretical

academic
year

4 2 2

the second

Name of the material in English Name of the
material in
Arabic
Marketing Management Marketing
Management

- the theoretical side -

Language of
instruction

Arabic

Vocabulary details

the week

A comprehensive view of the marketing concept

1

price- product- The concept of the marketing mix and its elements
(promotion- place-

external - internal environment- Marketing environment
environment

Consumer behavior - purchasing decisions - factors affecting the
purchasing decision - types of purchasing decisions - steps of
decision making - and motivations for purchasing

2
3
4

Market division - market concept - types of markets - choosing the
market target - foundations of market division - sales forecasting

6,5

the product mix - - The product - what is meant by the product
product classifications - the product life cycle - steps to innovate the
developing the goods -, product - the mental status of the products
the reasons for developing - the reasons for the failure of new goods
new goods - the components of the commodity - the useful life of
.the commodity

8,7

Packaging - packaging concept - effective packaging standards -
product identification - excellence

Distribution and distribution channels - the concept of the
distribution channel - types of distribution channels - activities of
distribution channels - factors affecting the distribution channel -

vertical and horizontal integration

11,10

Wholesale trade - the concept of marketing establishments - the
activities of marketing establishments - the classification of
.wholesale trade

12

Retail trade - the nature and importance of retail trade - huge stores -
retail trade without stores - new features in retail trade

13

Physical distribution - physical distribution activities -

15,14

dadal)
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transportation - storage control - material handling - ordering
procedures

-The practical side-

Vocabulary details the week
Training on marketing concepts and the marketing mix 2,1
Training on the internal and external marketing environment 3
Training on consumer behavior and factors influencing the 4
purchasing decision
Practical cases of market segmentation 6,5
, Training on product classifications and the product life cycle 8,7
training on developing goods and the causes of failure of new goods
Practical cases for packaging 9
Practical cases about distribution and the factors affecting the 11,10
distribution channel
Training on wholesale and retail trade concepts 13,12
Training on exercising control over storage and physical distribution 15,14
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Course description form
Inventory systems

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 64. Educational

| 72. Course outcomes and teaching, learning and evaluation methods
Materials management techniques ‘ 65. Scientific

A- Cognitive objectives |

15- Managing and storing materials in various institutions
16- Organizing the process of organizing materials
14- Preparing reports in the field of work Management Information Systems

(MIS) system components, system characteristics, types of systems , The
importance of systems

MV UIAU A Vel \*A V] ] MV ALAVOLVA J vern

75| 69. Number of study

hours (total)
22024-4- 70. Date this description
was prepared

71. Course objectives

Introducing the student to the importance of applying material organizing systems and
modern software applied in production projects and large warehouses and how to use them
and providing the student with knowledge of how to use , in material organizing operations
ready-made technical applications in managing, planning and controlling material
.organizing operations and providing him with the skills to work on such applications

.B - The skills objectives of the course
15-  Providing the student with the skill in how to organize materials,
manufacturing, storage and marketing processes
16- Giving the student the skill to use a calculator in his field of
specialization
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17-  Preparing reports in the field of work Management Information
Systems(MIS) system components, system characteristics, types of ,
systems The importance of systems

Teaching and learning methods

6- Theoretical lectures

Evaluation methods

21- Theoretical test
22- Duties
23- Reports

C- Emotional and value goals
Increasing the student’s self-confidence -1
Managing time and not wasting it -2
Increase the spirit of competition -3

Teaching and learning methods

15-  Giving lectures
16- Using modern means (calculators and the Internet)

Evaluation methods

13- Theoretical test
14- Duties
15- Reports

D - Transferable general and qualifying skills (other skills related to
.(employability and personal development

Quick books Getting to know the relevant programs (Al-Amin) and -1
Virtual company (or organization) Preparation of A T formation -2

electronically, company name, currency settings, lead regulator
.(settings , and other accounts

guide , definition of the guide, Preparing the chart of accounts How -3

the role of the accountant before entering accounts in the guide,

types of accounts, balances
How to organize and supply materials in the facility -4

|/ examination/ Organizer performing The importance of procedures -5

examination procedures/ responsibility for examination
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Weekly hours academic
the total Practical Theoretical year
5 3 2 the second
Name of the Language of
material in Arabic | instruction
Application of Storage Systems Applications of Arabic
material
organizing
systems
- the theoretical side
Vocabulary details the week
,(MIS) Management Information Systems Introduction to 2-1
system components, system characteristics, types of
The importance of systems systems
Information systems, material organization Recognition 4-3

and accounting

dadal)
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Quick Getting to know the related programs (Al-Amin) and
,books

Advantages of using the program, program work plan, steps
for preparing the program

Virtual company (or organization) Prepared formation
electronically, company name, currency settings, material
.(organizational settings, and other accounting

guide , definition of Preparing the chart of accounts How
the guide, the role of the accountant before entering
.accounts in the guide, types of accounts, balances
Accounting cycle -Steps of the accounting cycle
» the documents
> Sales invoice
> purchase invoicePurchase invoice
> CashReceipt voucher
» Cash payment voucher

11-10-9
12

14 -13

Methods used in organized material inventory, organized
: material inventory systems
» Periodic inventory system
» Continuous inventory system

15

The practical side

Vocabulary details

the week

Practical areas on the outcomes of management information
(MIS). systems
System components, system characteristics, types Systems)

2-1

dadal)
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( importance systems ,

Practical cases on structured information systems
performance and accounting

Quick books, Applying related programs ( AI-Amin ) and
advantages of using the program, program work plan, steps
for preparing the program

The virtual company (or organization) Prepared application
electronically (company name, currency settings,
.( performing regulator settings , and other accounts

,chart of Account - Preparing the Chart of Accounts Guide
definition of the guide, the role of the accountant before
. entering accounts in the guide, types of accounts, balances

12-11-10-9

cycle Applying the steps of the accounting
» the documents
» Sales invoice
» Purchaseinvoice
> Cash receipt voucherCash Receipt voucher
»  Cash payment voucherCash payment voucher

14- 13

: Methods used in organized inventory that lead to
» Performing organized inventory systems
» Periodic inventory system
» Continuous inventory system

15

dadal)
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Course description form

Computer2

Course description

This course description provides a summary of the most important
characteristics of the course and the learning outcomes that the
student is expected to achieve, demonstrating whether he or she has
made the most of the learning opportunities available. It must be
Jinked to the program description

93. Course outcomes and teaching, learning and evaluation methods

Naxtharmn Taoahmnical Tlnisxrascitss Toaohniaal | o LDdmoactianal

A- Cognitive objectives
- Al- Preparing the student to familiarize himself with modern programs to

keep pace with scientific development in this field
Instilling good morals in dealing with the electronic world and at the -A2
- same time how to maintain privacy-
A3- Introducing the student to the Excel program and its most important’
- components and applicationsl

rtment

ode

dance

TOTIIIS

Second Year | 89. Semester/year

30 | 90. Number of study
hours (total)

22024-4- 91. Date this description
was prepared

92. Course objectives

4- .Getting to know Excel
5- .ldentify the types of menus in the program
6- .Learn about drawing charts

dadal)
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.B - The skills objectives of the course

Being able to use the program correctly

Teaching and learning methods

4- lecture
5- Interrogation

6- Use a smart board and projector

Evaluation methods

Monthly exams - daily exams - assignments - discussion during the lecture -
evaluation of the work team, either by writing a report or practical application on the
.calculator

C- Emotional and value goals
C1 - Creating a generation open to the information world
C2- Building a generation capable of keeping up with modern life and its
electronic requirements

Teaching and learning methods

Continuous application using the computer and its programs and doing daily
tests, homework and practical assignments on the computer

Evaluation methods

Students' assignments are evaluated by giving additional grades for monthly and
daily exam grades
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Course description form
Planning and inventory control

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 103. Educational

Wiwvlrizlr Tncotitwta inctitutian

~111. Course outcomes and teaching, learnin%Dand evaluation methods

ilviawci ian luauagculcut lC\,lllllliu AVU“T. OUILICLILLIL

doanawtmant/oantas

- A- Cognitive objectives —]

20- The importance of planning and inventory control in various institutions
21- Organizing the process of managing, planning and storing the product
22- Preparing reports on how to plan the material storage process

B . Organizing production and product planning documents
rirstyear | 1U/. demester/year

75| 108. Number of study

hours (total)
22024-4- 109. Date this description
was prepared

110. Course objectives

Introducing the student to the basic concepts of storage control and enabling him to
.use scientific methods to control stor|

.B - The skills objectives of the course
21- Providing the student with the skill in how to plan production ,
manufacturing and storage operations
22-  Giving the student the skill to use a calculator in his field of
specialization
23-  Preparing reports in the field Material planning and storage
strategy The importance of controlling storage

Teaching and learning methods
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8- Theoretical lectures

Evaluation methods

27- Theoretical test
28- Duties
29- Reports

C- Emotional and value goals
Increasing the student’s self-confidence -1
Managing time and not wasting it -2
Increase the spirit of competition -3

Teaching and learning methods

19-  Giving lectures
20- Using modern means (calculators and the Internet)

Evaluation methods

19- Theoretical test
20- Duties
21- Reports

D - Transferable general and qualifying skills (other skills related to
.(employability and personal development
Choosing modern methods in the process of storing materials -1

The importance of appropriate selection-2
Commodity mix Occasion Method selection-3

Performance evaluation Correct storage methods -4
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Weekly hours academic
the total practical Theoretical year
5 3 2 the second
Name of the material in English Name of the Language of
material in Arabic | instruction
Planning storages & Monitoring = Inventory planning Arabic
and control
- the theoretical side -
Vocabulary details the week

.The concept and importance of inventory 1
Material storage strategies 2
The concept and importance of controlling inventory 3
Storage costs 4

Regular For cases Storage on the control in Quantity Meth(_)ds 6,5

consumption

Economic order quantity system 8,7

Cost Annual quantity of inventory 9
Quality and storage systems 11,10

Quality and inspection costs 13

Storage levels 14

Controlling inventory for irregular consumption cases 15

dadall
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-The practical side-

Vocabulary details the week
Selected examples from private and mixed sector organizations to 1
demonstrate the importance of inventory and its types
Selected examples of types of strategic storage 2
Practical cases illustrate the reality of controlling storage in Iraq 3
Practical cases on how to estimate demand for inventory 5,4
To control inventory using the quantity system Practical cases 8,7,6
(EOQ ) Economic Order Quantity
The cost calculation shows the annual amount of storage Practical cases 9
in Iraq
Practical cases of controlling storage for regular consumption cases 11,10
using a system
Practical cases and examples of the costs of quality and inspection in 12
Iraq and the world
Practical examples illustrating inventory levels 13
Practical examples of detailing between offers 14
To control the Practical examples of using statistical distributions 15

storage
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112. Course structure

Chapter one
Evaluation Teaching Name of the Required hours | the week
method method . . .
unit/topic learning
outcomes
Theoretical Theoretical Get to know the 3
test + lecture + Introduction to program 1
practical test practical Excel 2010
lecture
Theoretical Theoretical ) Learn about menu 3
test + lecture + menu File commands
. . 2
practical test practical commands
lecture
Theoretical Theoretical Learn about menu 9
test + lecture + menu Home commands
: . 5-4-3
practical test practical commands
lecture
Theoretical Theoretical Learn about menu 6
test + lecture + menu Insert commands
. . 7-6
practical test practical commands
lecture
Theoretical Theoretical Learn about menu 6
test + lecture + menu layout commands
. . 9-8
practical test practical commands
lecture
Theoretical Theoretical Learn about menu 3
test + lecture + commands
. . charts 10
practical test practical
lecture
Theoretical Theoretical Learn about menu 6
test + lecture + menu Formulas commands
. . 12-11
practical test practical commands
lecture
Theoretical Theoretical Learn about menu 3
test + lecture + Data menu commands
. . 13
practical test practical commands
lecture
Theoretical Theoretical display Review and Learn about menu 6
test + lecture + commands
. . ) And commands 15-14
practical test practical .
lecture (VleW

113. Infrastructure

Methodical book of the Ministry of Higher
Education, Part 2
For the second stage

Required prescribed books -1
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Providing advanced computer laboratories and display Laboratories and equipment-2
equipment

114. Course development plan

Always updating the course within the permitted percentage and by comparing the
curriculum with well-established international universities with

a high international ranking , developing the laboratory, and increasing practical
.vocabulary
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Course description form

Ethics of the Profession

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 126. Educational

_kirkuklInstitute institution
Materials Management Techniques 127. Scientific department
Department center /

Ethics of the Profession | 128. Course name/code

My presence | 129. Available attendance
forms

Second year | 130. Semester/year

30 | 131. Number of study
hours (total)

4 22024- 132. Date this description
was prepared

133. Course objectives

The engineering ethics curriculum aims to introduce the student to the skills of engineering
ethics , the field of applied ethics, and a system of ethical principles that apply to the
practice of engineering. This field deals with the obligations of the engineer towards society,
towards his clients and his profession, and as a scientific discipline, it is closely related to
many topics such as the philosophy of science, the philosophy of engineering and the ethics
.of technology
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134. Course outcomes and teaching, learning and evaluation methods

A- Cognitive objectives
A- Cognitive objectives

. The student learns during the year Study basics of engineering ethics -A 1

A2 - Enabling the student to know the main principles of the most

prominent ethics of the engineering profession , their sources and types, and

.the mechanisms used for their purpose
A3 - Enabling the student to know all the basics that he uses in the
scientific subject

. B - Objectives Course- specific skills

B1 - Enable students to become familiar with the basic information necessary to

be free from all violations
B2 - Their knowledge of the most important ethics and instilling a sense of
.responsibility towards their individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v" Use of projectors

Evaluation methods

34-

35-

36-
37-

Daily discussion to determine the students’ understanding of the material and

evaluate the daily contributions. ( daily post )

Daily exams with various short scientific questions to understand the extent of their

.the material of understanding

.Giving a portion of each chapter's grade to homework assignments
) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
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( Monthly exams + final exams (end of semester)

C- Emotional and value goals
Enables students to identify the values, trends, and patterns of behavior that
. elevate professional ethics and work to adhere to them
C1- Urging the student to understand the purpose of studying the subject in
.general
C 2- Urging the student to think about how to develop himself in the field of
.specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

24-  Giving lectures
25-  Discussions
26- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3

Explanation and clarification through the use of pictures, diagrams, and - 4
videos

Use the data show to display the lecture -5

135. Course structure

Chapter one
Evaluation Teaching Name of the Required hours | the week
method method . . .
unit/topic learning
outcomes
tests + class Theoretical Ethics — Unit (1) The student 4 2-1
discussion lectures understood the topic

The concept of
morality and its
. origin

General rules of
. ethics

. Sources of ethics
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. Moral values

The importance of
morals for the
individual And
.society

tests + class

discussion

Theoretical

lectures

Work and — Unit (2)
profession

Work and its
.importance

.Work behaviors
.Concept of profession
Definition of
.profession

The difference between
the concept of work ,
.profession and craft
Standards upon which
the profession must be
.based

The student
understood the topic

tests + class

discussion

Theoretical

lectures

Professional — Unit (3)
Ethics

What is professional
?ethics

outcomes of Positive
adherence to
.professional ethics
Characteristics of
-work ethics
Characteristics of
.professional ethics
Steps for the
acceptable level of
.professional ethics

The student
understood the topic

tests + class

discussion

Theoretical

lectures

Unit (4) - Values and
professional ethics
.honesty

.Honesty

Advice

Justice

.good behaviour

. perfiction work

The student
understood the topic

6-5

tests + class

discussion

Theoretical

lectures

Unit (5) - Patterns of
unethical behavior in
the profession
Administrative
.corruption
Unethical
administrative
.behavior

Definition of
administrative

. corruption

Types of
administrative
.corruption

.Bribery

.The concept of bribery

The student
understood the topic

8-7

dadal)
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.Types of bribery

The difference between
.a gift and a bribe

The reasons and
motives behind
.bribery

.Cheating

The concept of
.cheating

The nature of fraud at
.work

Manifestations of
fraud in job
.performance

tests + class

discussion

Theoretical

lectures

Unit (6) - Means and
methods of
consolidating the
values of professional
ethics

Method of establishing
.professional ethics
Levels of construction
consolidation and

. Occupation Ethics
and methods of Means
Ethics consolidation
.Occupation

Things that must be
taken into
consideration in
formulating the ethical
.code of the profession
to promote ethical How
behavior at work
according to (
Kreitner) . And
.(Kenicki

The student

understood the topic

10-9

tests + class

discussion

Theoretical

lectures

Ethics of practicing
engineering professions
especially in technical )

institutes of
(technology
Unit (7) - Ethics of the
engineering profession

The importance of
.technology in society
and technological

. ethics

Conditions for a
technician professional

a Characteristics of
professional technician

of the trade Items
union regulations for
practicing the
.profession

The Islamic view of
ethics Profession,

The student

understood the topic

10

11-12-13-
14-15
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compared to the
Western and American

outlook
136. Infrastructure
Professional ethics book (methodological) Required prescribed books -1
Providing specialists in the field Laboratories and equipment-2

Course description form

Ethics of the Profession

137. Course development plan

The course is always updated within the permitted percentage and by comparing the
curriculum with prestigious international universities with
a high international ranking

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 138. Educational
_kirkuklInstitute institution
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Materials Management Techniques 139. Scientific department
Department center /

Ethics of the Profession | 140. Course name/code

My presence | 141. Available attendance
forms

Second year | 142. Semester/year

30 | 143. Number of study
hours (total)

4 22024- 144. Date this description
was prepared

145. Course objectives

The engineering ethics curriculum aims to introduce the student to the skills of engineering
ethics , the field of applied ethics, and a system of ethical principles that apply to the
practice of engineering. This field deals with the obligations of the engineer towards society,
towards his clients and his profession, and as a scientific discipline, it is closely related to
many topics such as the philosophy of science, the philosophy of engineering and the ethics
.of technology

146. Course outcomes and teaching, learning and evaluation methods

A- Cognitive objectives
A- Cognitive objectives
. The student learns during the year Study basics of engineering ethics -A 1
A2 - Enabling the student to know the main principles of the most
prominent ethics of the engineering profession , their sources and types, and
.the mechanisms used for their purpose
A3 - Enabling the student to know all the basics that he uses in the
scientific subject

. B - Objectives Course- specific skills

B1 - Enable students to become familiar with the basic information necessary to
be free from all violations

B2 - Their knowledge of the most important ethics and instilling a sense of |
.responsibility towards their individual rights and public interests




Teaching and learning methods

v' The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v' Use of projectors

Evaluation methods

38-  Daily discussion to determine the students’ understanding of the material and
evaluate the daily contributions. ( daily post)

39- Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

40- .Giving a portion of each chapter's grade to homework assignments

41- ). Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)

C- Emotional and value goals
Enables students to identify the values, trends, and patterns of behavior that
. elevate professional ethics and work to adhere to them
C1- Urging the student to understand the purpose of studying the subject in
.general
C 2- Urging the student to think about how to develop himself in the field of
.specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

27-  Giving lectures
28-  Discussions
29-  Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3

Explanation and clarification through the use of pictures, diagrams, and - 4
videos

Use the data show to display the lecture -5
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147. Course structure

Chapter one

Evaluation
method

Teaching
method

Name of the
unit/topic

Required
learning
outcomes

hours

the week

tests + class
discussion

Theoretical
lectures

Ethics — Unit (1)
The concept of
morality and its

. origin

General rules of
. ethics

. Sources of ethics
. Moral values

The importance of
morals for the
individual And
.society

The student

understood the topic

tests + class

discussion

Theoretical

lectures

Work and — Unit (2)
profession

Work and its
.importance

.Work behaviors
.Concept of profession
Definition of
.profession

The difference between
the concept of work ,
.profession and craft
Standards upon which
the profession must be
.based

The student

understood the topic

tests + class

discussion

Theoretical

lectures

Professional — Unit (3)
Ethics

What is professional
?ethics

outcomes of Positive
adherence to
.professional ethics
Characteristics of
.work ethics
Characteristics of
.professional ethics
Steps for the
acceptable level of

The student

understood the topic
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.professional ethics

tests + class

discussion

Theoretical

lectures

Unit (4) - Values and
professional ethics
.honesty

.Honesty

.Advice

Justice

.good behaviour

. perfiction work

The student

understood the topic

6-5

tests + class

discussion

Theoretical

lectures

Unit (5) - Patterns of
unethical behavior in
the profession
Administrative
.corruption

Unethical
administrative
.behavior

Definition of
administrative

. corruption

Types of
administrative
.corruption

Bribery

.The concept of bribery
.Types of bribery

The difference between
.a gift and a bribe

The reasons and
motives behind
.bribery

.Cheating

The concept of
.cheating

The nature of fraud at
-work

Manifestations of
fraud in job
.performance

The student

understood the topic

8-7

tests + class

discussion

Theoretical

lectures

Unit (6) - Means and
methods of
consolidating the
values of professional
ethics

Method of establishing
.professional ethics
Levels of construction
consolidation and

. Occupation Ethics
and methods of Means
Ethics consolidation
.Occupation

Things that must be
taken into
consideration in
formulating the ethical
.code of the profession
to promote ethical How
behavior at work
according to (
Kreitner) . And

The student

understood the topic

10-9

81




.( Kenicki

tests + class

discussion

Theoretical

lectures

Ethics of practicing
engineering professions
especially in technical )

institutes of
(technology
Unit (7) - Ethics of the
engineering profession

The importance of
.technology in society
and technological

. ethics

Conditions for a
technician professional

a Characteristics of
professional technician

of the trade Items
union regulations for
practicing the
.profession

The Islamic view of
ethics Profession,
compared to the
Western and American
outlook

The student 10
understood the topic

11-12-13-
14-15

149. Course development plan

148. Infrastructure

Professional ethics book (methodological)

Required prescribed books -1

Providing specialists in the field

Laboratories and equipment-2
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The course is always updated within the permitted percentage and by comparing the
curriculum with prestigious international universities with
a high international ranking
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Commercial letters

Course description

Course description form

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

_ KurKkuKknNorthern Technical University - Technical Institute

151. Educational institution

Office Management Technologies
Department

152. Scientific department / center

Commercial letters

153. Course name/code

My presence

154. Available attendance forms

Second Year

155. Semester/year

30

156. Number of study hours (total)

2025

157. Date this description was
prepared

158. cCourse objectives

The Commercial letters curriculum aims to introduce the student to the skills of Commercial letters, the field
of applied archiving, and the system of administrative principles that apply to management practice. This field
deals with the administrator's obligations towards society, towards his clients and his profession, and as a
scientific discipline it is closely linked to many topics such as the philosophy of science and management.

159. Course outcomes and teaching, learning and evaluation methods

Aaduall
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A- Cognitive objectives

A- Cognitive objectives Al- During the year, the student learns the
basics of protocol management.

A2- Enabling the student to know the basic principles of the most
prominent principles of protocol management, their sources and types,
and the mechanisms used for their purpose.

A3- Enabling the student to know all the basics that he uses in
Commercial letters

. B - Objectives Course- specific skills

B1- Enabling students to learn the basic information necessary to manage
ceremonies

B2- Their knowledge of the most important administrative tasks for
managing ceremonies and instilling a sense of responsibility towards their
individual rights and public interests.

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and presents them to the students
v’ The teacher delivers lectures in detail

V" The teacher requests periodic reports and homework assignments on the basic topics of the subject
V' Recital methods and lectures

v Dialogical methods

v’ Useof projectors

Evaluation methods

42-  Daily discussion to determine the students’ understanding of the material and
evaluate the daily contributions. ( daily post )

43- Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

44- .Giving a portion of each chapter's grade to homework assignments

45- ) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)

Aaduall
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C- Emotional and value goals

.C1- Urging the student to understand the purpose of studying the subject in general

.C 2- Urging the student to think about how to develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the programs in accordance with the
. systems and rules of ethics of his profession

Teaching and learning methods

30- Giving lectures
31- Discussions
32- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3
Explanation and clarification through the use of pictures, diagrams, and videos - 4
Use the data show to display the lecture -5

The general Target :- Introduce and Teach student the style
of editing all messages related to business abd financial
Affairs .

The Specific Target :- Give the student the know ledge of
how to edit tasks and types of messages in English in
business affairs with other types of correspondence written
by the secretare in his career .
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Theore Ticol Vocabulary

Week Details of Curriculum

the first Replay to complaint : Definition edit mode , practical Exercises .

the second Canning and packing and shipping : Definition , Importance ,

the third Vocabulary used in this field .

the fourth Services of telecommunication and cables : Definition , Importance
, Written reasons , edit mode .

Fifth Fax system : Definition , Importance , method of writing and
sending it .

Vi Computer system : Definition History , Importance , and using
computer as modern means of communication .

Seventh Internet : Definition , Importance , using Internet as amodern

VIl means of communication .

Ninth Types of correspondence written by Secretary , Appointments ,

The tenth bookings in hotels , congratulatory messages with practical

eleventh exercises for writing such Irtters .

twelveth

Thirteenth Lists card for the commercial terms and abbre viations related to

fourteenth commercial messages and all other topics mentioned above .

Fifteenth

dadal)
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Course description form

Statistics

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 327. Educational
_kirkuklInstitute institution

Materials management techniques | 328. Scientific department
center /

Statistics | 329. Course name/code

My presence | 330. Available attendance
forms

/year The first | 331. Semester/year

30 | 332. Number of study
hours (total)

22024-4- 333. Date this description
was prepared

334. Course objectives

The Many People curriculum aims to introduce the student to the skills of people with
multiple skills, the field of statistics, and a number of traditional rules that apply to the
practice of technical skills. This field takes upon statistics the direction and direction of the
work of its progress and profession in society, considers it a broad field, is closely related to
it, and disposes of such topics as philosophy of science, philosophy of science and statistics.
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33

5. Course outcomes and teaching, learning and evaluation methods

A-Amazing inspirationA- Cognitive objectives
A1- The student learns during the basic study of statistics.
A2- The student’s basics of knowing alternatives to the most
prominent statistics, their sources, types, and the machines used for
them.
A3- The student understands all the basics that you use in the
scientific subject

. B - Objectives Course- specific skills
B1- It requires identifying the basic information necessary for the
census

B2- Organizing census data and rules for feeling responsible for their

.individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v" Use of projectors

Evaluation methods

55-

56-

57-
58-

Daily discussion to determine the students’ understanding of the material and
evaluate the daily contributions. ( daily post)

Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

.Giving a portion of each chapter's grade to homework assignments

) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)
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C- Emotional and value goals
Students can learn about trend prices and types of statistics
C1- Urging the student comprehensively to understand the purpose of
C 2- Urging the student to think about how to studying the general subject.
.develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

36-  Giving lectures
37- Discussions
38- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2

Brainstorming- 3

Explanation and clarification through the use of pictures, diagrams, and - 4
videos

Use the data show to display the lecture -5

General objectives for teaching the subject:

Introducing the student to the importance of statistics and the stages of statistical
methods, starting with data collection and statistical analysis, and the importance of
using various statistical programs, and introducing him to statistical methods and
methods and their applications in the various fields of subject management topics that
the student studies.

-the theoretical side -

Vocabulary details the week

Statistics - its definition - its relationship with other sciences - the scientific 1
method of research - data collection, data classification - data presentation
- data analysis.

Data sources - methods of obtaining data - comprehensive registration - 2
samples - questionnaires - conditions - conducting them.

Displaying data distribution - tabular display of data - frequency distribution 3
- double frequency distribution
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Graphic display of unclassified data
- Chart line

- Chart bars

- Graphic circuit

- Rectangle chart

Graphical display of tabulated data -

- Histogram -

- Iterative curve -

- lterative polygon -

- Ascending and descending recursive complex -

Practical application on the computer using the statistical program SPSS

Measures of central tendency: the arithmetic mean - the mode - the .
median - the relationship between the means - their application on the
computer using the statistical program SPSS

9,8,7

Measures of dispersion: range - standard deviation and variance -
coefficient of variation - standard score - practical application on the
computer using the statistical program SPSS

12,11,10

SPSS simple linear correlation: understood - how to calculate it
theoretically.
- Practical application on the computer using statistical software

14,13

Rank correlation: Spearman's rank correlation coefficient - coupling
coefficient.

- Practical application on the computer using the statistical program
SPSS

15

-The practical side -

Vocabulary details

the week

Application of methods for collecting data and preparing a questionnaire

Application to tabular display of data

Application to graphical display of ungrouped data

Application to graphical display of tabulated data

Introducing the statistical program SPSS and its use in applications for
tabular and graphical display of data

7,6

Applications to measures of central tendency and their calculation using
the statistical program SPSS

9,8
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Applications to dispersion measures and their calculation using the 12,11,10
statistical program SPSS

Applications of simple linear correlation and its calculation using the 15,14,13
statistical program SPSS
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Course description form

management

Course description

This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 356. Educational

_Kirkuk Institute institution
Materials management techniques 357. Scientific department
center /

Management | 358. Course name/code

My presence | 359. Available attendance
forms

/year The first | 360. Semester/year

75 | 361. Number of study
hours (total)

22024-4- 362. Date this description
was prepared

363. Course objectives

The general goal of teaching the subject:
The student acquires basic concepts related to the principles and activities of business
administration and their applications in various business organizations

364. Course outcomes and teaching, learning and evaluation methods
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A-Amazing inspirationA- Cognitive objectives

A1- The student learns during the basic study of.

A2- The student’s basics of knowing alternatives to the most

prominent, their sources, types, and the machines used for them.
A3- The student understands all the basics that you use in the
scientific subject

. B - Objectives Course- specific skills

B1- It requires identifying the basic information necessary for the
census

B2- Organizing census data and rules for feeling responsible for their
.individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v" Use of projectors

Evaluation methods

59-  Daily discussion to determine the students’ understanding of the material and
evaluate the daily contributions. ( daily post)

60- Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

61- .Giving a portion of each chapter's grade to homework assignments

62- ) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)
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C- Emotional and value goals
Students can learn about trend prices and types of
C1- Urging the student comprehensively to understand the purpose of
C 2- Urging the student to think about how to studying the general subject.
.develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

39-  Giving lectures
40- Discussions
41- Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2
Brainstorming- 3
Explanation and clarification through the use of pictures, diagrams, and - 4

videos

ITse the data show ta disnlav the lecture -5

H Lo sau¥) Cleld) £ sana academic year
the total Practical Theoretical
5 3 2 The first
Name of the material in English Name of the material in Language of
Arabic instruction
Management 3,1 Arabic

-the theoretical side -

Vocabulary details

the week

The nature of business management and the tasks of the manager: - the
nature of management - the definition of management and the manager -
approaches to the study of management - the challenges facing
contemporary management - the relationship of management with other
sciences

Manager tasks: patterns of administrative behavior - administrative skills
- sources of administrative skills - roles of the manager

4-3-2

The development of administrative thought: - The traditional (classical)
school - The school of scientific management - The school of
administrative divisions - The bureaucratic school - Common features of
the sub-schools within the framework of the traditional school

6-5
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The Humanistic School: - Horton and Walton Mayo's study - Folt's study 8-7
- Chester Barnard's study - Theory Y and
School of Contemporary Trends: - Open Systems Theory - (The System 11-10-9
Concept - Components of the Organization as a System - Subsystems) -
Quantitative Management - Japanese Management (William Augie’s Z
Theory) - Situational Management
Administration and its environment: - Components of the public 12
environment - Components of the private environment
Planning function: - Nature of planning - Types of plans - Responsibility 14-13
for planning - Obstacles to planning - Addressing planning obstacles
Decision making: The concept of decision making - types of decisions - 15
patterns of decision making - steps of decision making
-The practical side -

Vocabulary details the week
Applications on how to prepare administrative programs in business 1
organizations
Practical cases about the manager's functions 2
Practical cases about administrative schools and their applications 6-5-4-3
Practical cases about administrative schools and their applications 9-8-7
Practical cases about the impact of the public and private environment on the 12-11-10
organization
Practical cases on how to prepare a plan 14-13
Practical cases about types of decisions
Presenting and discussing examples of organizational patterns applied in 15

organizations

Course description form

management

Course description
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This course description provides a summary of the most important characteristics
of the course and the learning outcomes that the student is expected to achieve,
demonstrating whether he or she has made the most of the learning opportunities

.available. It must be linked to the program description

Northern Technical University - Technical | 365. Educational

_Kirkuk Institute institution
Materials management techniques 366. Scientific department
center /

Management | 367. Course name/code

My presence | 368. Available attendance
forms

/year The first | 369. Semester/year

75 | 370. Number of study
hours (total)

30/1/2025 371. Date this description
was prepared

372. Course objectives

The general goal of teaching the subject:
The student acquires basic concepts related to the principles and activities of business
administration and their applications in various business organizations
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373. Course outcomes and teaching, learning and evaluation methods

A-Amazing inspirationA- Cognitive objectives

A1- The student learns during the basic study of .

A2- The student’s basics of knowing alternatives to the most

prominent, their sources, types, and the machines used for them.
A3- The student understands all the basics that you use in the
scientific subject

. B - Objectives Course- specific skills

B1- It requires identifying the basic information necessary for the
census

B2- Organizing census data and rules for feeling responsible for their
.individual rights and public interests

Teaching and learning methods

v" The teacher prepares lectures on the subject in electronic form and
.presents them to the students

v' .The teacher delivers lectures in detail

v" The teacher requests periodic reports and homework assignments on the
.basic topics of the subject

v" Recital methods and lectures

v" Dialogical methods

v" Use of projectors

Evaluation methods

63-  Daily discussion to determine the students’ understanding of the material and
evaluate the daily contributions. ( daily post)

64- Daily exams with various short scientific questions to understand the extent of their
.the material of understanding

65-  .Giving a portion of each chapter's grade to homework assignments

66- ) . Daily exams (kozat) and monthly exams for the curriculum and the final exam
( Monthly exams + final exams (end of semester)
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C- Emotional and value goals
Students can learn about trend prices and types of
C1- Urging the student comprehensively to understand the purpose of
C 2- Urging the student to think about how to studying the general subject.
.develop himself in the field of specialization
C4 - Make the student capable of dealing with the calculator and how to use the
. programs in accordance with the systems and rules of ethics of his profession

Teaching and learning methods

42-  Giving lectures
43- Discussions
44-  Using modern means (calculators and the Internet)

Evaluation methods

E-learning -1

Cooperative or group education-2
Brainstorming- 3

Exnlanation and clarification through the use of nictures. diacrams. and - 4
Lo sau¥) Cleld) £ gana academic year
the total Practical Theoretical
5 3 2 The first
Name of the material in English Name of the material in Language of
Arabic instruction
Management 3,1 Arabic

-the theoretical side -

Vocabulary details

the week

The nature of business management and the tasks of the manager: - the
nature of management - the definition of management and the manager -
approaches to the study of management - the challenges facing
contemporary management - the relationship of management with other
sciences

Manager tasks: patterns of administrative behavior - administrative skills
- sources of administrative skills - roles of the manager

4-3-2

The development of administrative thought: - The traditional (classical)
school - The school of scientific management - The school of
administrative divisions - The bureaucratic school - Common features of
the sub-schools within the framework of the traditional school

6-5
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The Humanistic School: - Horton and Walton Mayo's study - Folt's study 8-7
- Chester Barnard's study - Theory Y and
School of Contemporary Trends: - Open Systems Theory - (The System 11-10-9
Concept - Components of the Organization as a System - Subsystems) -
Quantitative Management - Japanese Management (William Augie’s Z
Theory) - Situational Management
Administration and its environment: - Components of the public 12
environment - Components of the private environment
Planning function: - Nature of planning - Types of plans - Responsibility 14-13
for planning - Obstacles to planning - Addressing planning obstacles
Decision making: The concept of decision making - types of decisions - 15
patterns of decision making - steps of decision making
-The practical side -

Vocabulary details the week
Applications on how to prepare administrative programs in business 1
organizations
Practical cases about the manager's functions 2
Practical cases about administrative schools and their applications 6-5-4-3
Practical cases about administrative schools and their applications 9-8-7
Practical cases about the impact of the public and private environment on the 12-11-10
organization
Practical cases on how to prepare a plan 14-13
Practical cases about types of decisions
Presenting and discussing examples of organizational patterns applied in 15

organizations
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